The EAV is the level of daily exposure to vibration above which you are required to take certain actions to reduce exposure.
The ELV is the maximum amount of vibration an employee may be exposed to on any single day.
The Regulations require control of risk from vibration whether over or under the EAV Why should you read this guidance:
Vibration caused by shocks and jolts from driving vehicles, mobile plant and fixed plant such as crushers, can lead to severe back pain and vibration may affect the ability to handle controls or read indicators.
Prolonged and regular exposure to vibration can significantly affect the worker's health. However the risks from vibration can be controlled by assessing the risks and developing a plan to control them.
Health Surveillance is not appropriate for exposure to WBV as no methods exist to detect changes in peoples' backs. Health Monitoring of exposed employees, such as asking them to report any symptoms and monitoring symptoms, however, can be very useful in assessing the need for any action. Health monitoring is not a legal requirement under the regulations.
To comply with 'The Control of Vibration at Work Regulations 2005' an employer should:
 Assess the risk to employees from exposure to vibration  Take action to eliminate or minimise exposure that creates the risk of ill health  Make sure that the legal limits on exposure to vibration are not exceeded  Provide employees with information and training that includes safe driving methods  Provide employees with safe exposure limits for vehicles and mobile plant.
There is a potential for vibration-induced ill health which may also result in personal injury claims being made against the employer.
Employers have a responsibility to both employees and other persons affected by the work being carried out, eg from using your vehicles, mobile plant and fixed plant to protect them from the effects of vibration at work.
Paybacks/Benefits to the business:
 Effective risk management of the workforce regarding risks to their health from exposure to vibration.  No long term ill health issues for the employee.  Vehicles and plant that is 'fit for purpose'.  Improved performance from the workforce.  Less fatigue experienced by the workforce.  Removes the risk of injury claims. Potential reduction to employee liability insurance premiums.
Guidance currently available:
The HSE Web site offers guidance, some of which can be downloaded for free including: A(8)) on at least some days, but shocks are expected to be small The risk of back pain from WBV is likely to be low and back pain is more likely to be caused by other factors. You must have low-cost vibration-reduction and management controls in place, but costly or difficult measures are unlikely to be reasonably practicable.
Group 3: WBV is a likely cause of back pain
Exposures are likely to be much higher than the EAV and/or contain large shocks You must have effective engineering and management controls. Health monitoring is recommended to confirm that the risk from WBV is under control.
Group 4: You must restrict exposure to WBV
To comply with the ELV (1.15 m/s 2 restrict how long people are exposed to WBV).
